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ing the potential impropriety of the
[Chief's] inclusion of private informa
tion obtained from the Town's confi
dential database with the complaint
were the primary motivation for the
discipline," not retaliation for engaging
in protected activity under the Act.

sulting in discipline. As in the Preve
case, regardless of the motives that a
disgruntled employee may attribute to
the employer, these steps will help the
employer ensure that, if called upon,
they can demonstrate the discipline has
a legitimate basis.

As the decision makes clear, the Town's
careful and thoughtful handling of
the incident ultimately paid off. T he
Town was patient and measured in re
sponding to the attorney's complaint
and expended resources to obtain an
independent investigation. T his leads
us to the final HR maxim - Never be
in a hurry to discipline. Take the time
necessary to get the right investigator
involved, allow the investigator the
time required to timely and effectively
complete the investigation, make your
disciplinary determination base on
the investigator's findings, and then
be clear in your communication with
employees about what conduct is re-

Anna Cole is a member ofDrummond
Woodsum's Labor and Employment
Group. Her practice focuses on the rep
resentation ofprivate and public employ
ers in all aspects ofthe employer-employee
relationship. This is not a legal docu
ment nor is it intended to serve as legal
advice or a legal opinion. Drummond
Woodsum & MacMahon, PA. makes no
representations that this is a complete or
final description or procedure that would
ensure legal compliance and does not
intend that the reader should rely on it
as such. "Copyright 2019 Drummond
Woodsum. These materials may not be
reproduced without prior written permis
sion."
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The Bond Bank's Next Bond Sale Issue
will be on January 8, 2020
June 2019
Bond Sale Results True Interest Cost for:
5 year loan 1.49%
10 year loan 1.62%
15 year loan 2.13%
20 year loan 2.60%
25 year loan 2.70%

Are you planning a capital
project for 2020?
We can assist you with your planning by
providing various scenarios based on
level debt or level principal payments for
different terms. Contact us now for your
estimated debt schedules.

To schedule a meetingl obtain debt service schedules, or for details
about our schedule, fees, Bond Anticipation Note programs, and current
interest rates, please contact Tammy J. St. Gelais, Executive Director, at
tstgelais@nhmbb.com. Visit our website at www.nhmbb.org.
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